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David Young Community Academy





Employment

TEACHING STAFF
PLEASE COMPLETE THIS FORM USING BLOCK CAPITALS AND BLACK INK
	Post Applied for:  





____________________________________________
	Your application should be returned to:

Mrs J Viney, Administration Manager
David Young Community Academy

Bishops Way, Off North Parkway

Leeds

LS14 6NU
Email: admin@dyca.org.uk


PERSONAL DETAILS
	Surname:


	Forename(s):

	Previous Surname:

Date of Birth:
	Title:      Ms           Mrs         Miss          Mr        

    Other (please state):



	Home Address:

Post Code:
	Daytime Telephone No:

Evening Telephone No:

Mobile Telephone No:

E-mail Address:

Do you hold a current driving licence     YES/ NO


	National Insurance Number
	
	
	
	
	
	
	
	
	
	

	DfES Number
	
	
	
	
	
	
	
	
	
	


REFERENCES
Please give details of two referees who may be asked to provide confidential information.  One should be your current employer.  Referees will not be approached without your permission.  Please indicate whether or not we can approach your referees before interview (please tick relevant box.)

	Name
	Address
	Telephone No. & Fax No.
	Occupation
	Are you happy for us to contact before interview?

	1.


	
	
	
	Yes

No
	

	2.


	
	
	
	Yes

No
	


Present Post:  















School / Company:  






  Employer:  





Current Salary:  






  Scale Point (if applicable):  



SECONDARY SCHOOLS ATTENDED
	Name of School


	From
	To
	Examination Results

	
	
	
	


HIGHER EDUCATION
	Institution


	From
	To
	Qualifications gained/Class of degree 
(if appropriate)

	
	
	
	


Do you have Qualified Teacher Status (QTS)?    YES/NO

	Teaching Qualifications


	Institution
	Date Obtained

	
	
	


	Subjects Studied

	Main:                                                                                 
	Subsidiary:

	Age range for which trained:  







General Teaching Council for England Registration Number…………………………………………………
It is a requirement of the Academy, that all our Teaching staff are registered with the General Teaching Council for England.  If you are appointed and are not a member of the GTC, please contact our Finance Director who will be able to arrange this for you.
ALL EMPLOYMENT HISTORY: (in chronological order, current or most recent first)
N.B – Please explain any employment gaps in an accompanying letter
	School and Type/Employer
	Position 
	Full Time/
	Dates
	Reason for
	Salary /

	
	Held
	Part Time
	From
	To
	Leaving
	Wage

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


OTHER COURSES/TRAINING
Please give details of any courses attended which you consider particularly relevant to your application
	Course Title


	Dates
	Duration
	Qualifications (if any)

	
	
	
	


HEALTH
	Please indicate the number of days absence from work due to illness in the last 12 months:

Reasons for illness:




EMPLOYMENT ISSUES
	In the event of you being granted an interview in connection with this application and/or being offered employment, are there any special arrangements which you would wish us to make on your behalf?
	YES / NO


If yes, please give details:  











	Hobbies / Interests / Achievements

	


LETTER OF APPLICATION
You are also invited to submit a letter in support of your application.  This should be attached on separate sheets and written in black ink or typed. 
How did you learn of this vacancy?  









Important Notes
Rehabilitation of Offenders Act (1974)

Posts which involve substantial access to children are exempt from provisions contained within this Act under which the job applicants are entitled to withhold information about any previous criminal background which would otherwise be considered ‘spent’ under the terms of the Act must be declared.  If the job for which you have applied involves substantial access to children and if you are called for interview, we urge you to disclose any previous criminal background.  If you are the successful applicant you will be provided with a Criminal Records Bureau disclosure, application and consent form. Failure to complete this form will result in your application not proceeding any further.  The possession of a criminal record will not automatically debar you from consideration for the post for which you have applied.  Any information given will be treated as confidential and will only be used in relation to the post for which you have applied.

Policy Statement

David Young Community Academy is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
DECLARATION
If a candidate for any appointment canvasses a member of the Academy’s Senior Management Team or  Governing body, either directly or indirectly, she/he shall thereby be disqualified from the appointment.

I confirm that the information I have provided is true and accurate

Signed:  








Date:  





FOR OFFICE USE ONLY
Shortlisted for interview:  YES/NO



References taken up:  YES/NO
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                    DYCA App Form – June 2010














